ALCOHOL AND DRUG ABUSE PREVENTION AND CONTROL PROGRAM

July 2001


1.  AUTHORITY:  AR 50-6, 26 June 2001


 AR 600-85, 26 March 1999

2. SALIENT POINTS:

A. ACTIVE DUTY ONLY; The PRP is a commanders program and is supported by ADAPC. Personnel involved in screening, counseling, and continuing evaluation of clients will ensure that all potential disqualifying information is immediately forwarded to the indivuals commander. AR 600-85, 1-16c, page 5.

 
B. ACTIVE DUTY ONLY; For clients in certain sensitive positions or with the PRP, counselors or other medical personnel will imediately notify the commander if any if any information is provided by the client which would serve to disqualify the person from continuation in any sensitive duty position. If the need to release the information is in doubt, it should be released to the commander based on the requirement to protect the interests of the United States Government. The decision in such cases will be made by the commander. AR 600-85, 6-2b(4), page 26.

C. CIVILIAN EMPLOYEES ONLY;  If enrolled, all civilian employees will be requested to sign the DA Form 5017-R, Civilian Enployee Consent Statement prior to entering the ADAPCP. If employee refuses to sign the consent form, The ADAPCP record will be so annotated and appropiate precautions will be taken against the release of information to supervisors or other interested others. AR 600-85, 5-6c, page 21.  


D…. any individual who before 25 May 1993 has disclosed pre-service/pre-employment drug abuse, or who has not jet been asked and is currently certified for PRP duties after being formally screened per then-existing guidance. Furter recertification of such individuals  for future PRP status will be per this regulation except that previously disclosed and considered drug abuse and pre-Service drug use not required previously to be disclosed, will not be the sole grounds for denial of certification or for mandatory disqualification. AR 50-6, 2-9c(6), page 10. 


E. Pre-service/pre-employment marijuana, hashish or other cannabis based used on an experimental or infrequent basis does not necessarily render an individual ineligible… AR 50-6, 2-9c(7), page 10.

F. Except for D and E above  the use of illicit drugs renders an individual ineligible for admission to or retention into the program… AR 50-6, 2-11b(2)(c), page 12.

G. …involved in unauthorized trafficking, cultivation, processing, manufacturing or salf of any narcotic or dangerous drug…or marijuana…will be inelgible for PRP duties AR 50-6, 2-9c(4), page 10.
H. Any individual found to inappropriately use other substances to alter perception or mental facilities, such as sniffing glue, aerosol fumes, or any other substance not intended for human ingestion will be perminately disqualified. AR 50-6, 2-9c(5) page 10.

I. Medical restriction is not appropiate for personnel who are or may be intoxicated or under the influence of alcohol or illiciet drugs. AR 50-6, 2-26d, page 18.

J. All military and DOD civilian employees who are candidates for the PRP must undergo urinalysis testing per AR 600-85 before being certified into the PRP. DOD contractor employees also have to undergo drug abuse screening before the certifying official may certify a contractor employee into the PRP. AR 50-6, 2-16, page 14.

K. The certifying official will be notified of a positive urinalysis only after the individual has an opportunity to document the use of prescription drugs and discuss the test results with the physician AR 50-6, 2-24b, page 17, note the physician should have been trained as a Medical Review Officer  (MRO).


L. If the physician (MRO) determines the positive urine drug test is the result of authorized use of prescription drugs, the physician will not notify the certifying official. The physician will counsel the individual to promptly report the use of any prescripotion medication to the certifying official. AR 50-6, 2-24, page 17
NOTES:
The following messages have been incorporated into the most recent AR 50-6,and/or AR 600-85.


   Message, Department of the Army, DAPE-HR-PR, 10 Feb 1994, The 


  
   Alcohol and Drug Abuse Prevention and Control Program (ADAPCP), 


  
   Disclosure of Drug and Alcohol Information -- Civilian Employees 


   Message, Department of the Army, DAMO-SWS, Apr 90, Policy Change 


   Affecting AR 50-5 and AR 50-6

